November 19, 2009

Councilman Bill Morrison
Committee Chairman

City of Memphis
DEBORAH GODWIN 125 North Main, Suite 514
SAMUEL MORRIS* .
EUGENE LAURENZIT Memphis, TN 38103
LEE J. BLOOMFIELD**
BARCLAY M. ROBERTS
TIMOTHY TAYLOR . .
BETSY B. McKINNEY RE: IBEW — MLGW Impasse — List of Economic Items
LESLEY GUNTHER
ot B30 Lemerd I ket Dear Councilman Morrison:
1 CERTIFIED CIVIL TRIAL
SPECIALIST BY . R . .
ON CONTINGING LEGAL This firm is legal counsel for IBEW 1288. I am writing in response to your
EDUCATION AND . . . .
| SPECALZATION D November 18, 2009 “List of Economic items at impasse” letter. On behalf of IBEW
TRIAL ADVOCACY 1288 (also referred to herein as the Union) we must respectfully disagree with the

determination that the Union’s proposals under Articles 21 and 31 are
non-economic items. It appears that this determination was made prior to the
submission by the Union of its last best offer package of proposals to the Impasse
Committee (which is actually not required until the 4th business day following
receipt of the combined list of impasse items, however, IBEW’s last best offer is
attached hereto) Ordinance No. 4245 §2-257 2(c). It further appears that MLGW
(also referred to herein as the Division) submitted some sort of position statement or
argument to which the Union has not been made privy. We seek the same
opportunity to have our position considered.

The Union’s Article 21 proposal is an economic item proposal properly before
the impasse committee.

The Impasse Ordinance clearly provides that “Insurance” is an economic item.
Economic items are defined as “items such as wages, insurance, shift differential
and other items which require the expenditure of Memphis Light, Gas & Water
Division (the “Division”) funds to an identifiable portion of any recognized unit
which economic items provide to those employees direct benefits except that
economic items such as pension benefits and any item excluded by the Charter of
the City of Memphis, or other state laws shall not be considered economic items.”
Ordinance No. 4245, §2-257 1(a). (emphasis added)

The distinction between pension benefits which are specifically excluded from
being negotiable economic items and the specific inclusion of insurance is telling.
While the Union may not have negotiated regarding premium increases in the
past, there is no legal prohibition from doing so at this time.

In your letter you cite Article 21 as stating that only the division of premium costs
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may be subject to negotiation. That is so as the Article has existed. However, the
Union’s Article 21 proposal would modify the existing Article 21 and act as a
condition or exception to the outlined procedure i.e. that there would be no
increase in premium in the first year. The proposal is clearly intended to change
Article 21. The proper time to change a provision is during negotiations for the
MOU. It appears that MLGW had referenced a 2004 arbitration decision in support
ofits position. This arbitration decision is clearly not applicable here. The decision
applied to the Union’s attempt to negotiated insurance premiums during the
pendency of the then existing MOU.

Further, the effect of an arbitrator’s decision can be changed at negotiations time.

In fact the Arbitrator recognized this and stated “By not changing the article that
allowed unilateral premium increases, the new MOU ratified the existing practice”.
This is exactly what the Union is trying to do at this time; that is, stop the Division
from unilaterally increasing the employees premium cost in the first year of the
MOU. By doing so, MLGW would have to absorb any costs in excess of the
employees’ current contribution. It defies logic to say that this is not an economic
item. To exclude the Union’s Article 21 Proposal from the list of economic
impasse items to be considered is, we believe, a violation of the Impasse Ordinance.

The Union’s Article 31 proposal is an economic item.

The Union seeks to have its Officers attend Union Membership and Executive
Board meetings on Division time as is done in other divisions of the City of
Memphis. The Union presently reimburses the Division for the time that the
officers spend in such meetings. To say that this is for the benefit of the Union and
not the employees represented by the Union is a semantic argument. Even the
Division in negotiations took the position that this was an economic item and that
the Division would have to absorb the “cost”. The Union Business Manger’s salary
is paid for by the Division. This has always been considered an economic item and
was in fact obtained as a result of an impasse procedure. Why would the coverage
of Officer Union time be treated differently than the salary of the Business
Manager?

We believe that it would be improper and manifestly unfair to not allow the Union
to support its proposals to both the Committee and the full Council. We request
that you reconsider your position on this matter. If there is additional information
that you believe may be of use to you or you would like to discuss this matter
further, please let me know.



Sincerely,

GODWIN, MORRIS, LAURENZI &

J
DEBORAH GODWIN

Attorney at Law

DG/lkw

cC:

ﬁmund Ford, Jr. , Commiitee Member
Shea Flinn, Committee Member
William C. Boyd, Vice Chairman
Harold B. Collins, Chairman

Wanda Halbert, Council Member

Jim Strickland, Council Member
Barbara Swearengen Ware, Council Member
Joe Brown, Council Member

Janis Fullilove, Council Member
Myron Lowery, Council Member
Kemp Conrad, Council Member

Reid Hedgepeth, Council Member
Rick Thompson, IBEW Local 1288
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Union Counter Proposal (o

ARTICLE 21
Insurance

The benefits presently enjoyed by employees covered by this Memorandum of Understanding
shall not be reduced during the term of this Memorandum of Understanding.

Benefits provided and the division of premium costs will be negotiated at the same time as other
economic factors during negotiations for a new term of the Memorandum of Undersianding unless
otherwise agreed upon.

Sixty (60) days before implementing a premium increase, the Division will meet with the Union
for the putpose of discussing and/or agreeing to cost containment or other modifications that would

decrease or eliminate the need for the increase, { Deleted: . The Union shall b included in
The parties agree to form a joint Management-Union insurance committee to participate in the L with

&

sharing of insurance information. The committee will review MLGW insurance programs in regard to
trends in the industry, plan costs, and insurance education and communication processes. The focus of
the Joint Insurance Committee will be to pursue cost containment measures while providing a quality
health program for employees.

The committee will be considered of eight (8) employees with four (4) appointed by the Union
and four (4) appointed by the Division. The committee will meet on a quarterly basis or more
frequently by mutual consent,

There will be no insurance premium inerease for MLGW PPO for 2010 -1 Deleted: , their spouses and eligible
! A Um increase 1ol IV ¢ dopendentsncoess o (her esoluion by the
Memphis City Councit
{ Deleted: ) }
{ Formatted: Centered }
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Union Counter Proposal
ARTICLE 22

Work-Qut-of-Classification

The Division shall make temporary assignments aceording to the requirements of the job and

availability of personnel qualified to do the work.

Work-out-of-classification in occupational lines of progression above entry level will be offered
to the qualified and available employee who is senior in occupational seniority in the next preceding

classification or classifications in the line of progression who is in the crew or on the job site.

Work-out-of-classification in jobs not in occupational lines of progression will be offered to the
senior qualified and available employee in the classification or classifications from which an employee

will be selected. In these cases classification seniority will be utilized,

When employees are assigned or required to perform work which is not in their job description

but which is usually performed by employees in a higher classification, they shall be paid out-of-
classification at the appropriate rate.

In connection with the above, any problems which might arise concerning the question of
insufficient work shall be dealt with on a case by case basis by referral to the Manager or Assistant
Manager of Labor and Employee Relations and the Union Business Manager or Assistant Business

Manager.

Pay for work-out-of-classification shall be as follows:

I.

Employees assigned or required to work in a higher

classification on a temporary basis for periods in excess of two (2) hours, cither

continuously or accrued in the regular workday, shall receive premium pay for all time

worked in the higher classification as follows:

Work in non-supervisory classifications

Grades 15 cniceneimcannsersesonens cetneremsane s rrenaens SRNORRIN.
T GradES 10 & BDOVE crrrrroeronrrrnrsrmros
Work in crew leader and, supervisory classifications
It is not the intention of the Division to assign

employees to work-out-of-classification in higher classifications to nullify the need to

promote employees to these higher classifications.
While it is agreed that employees selected to

work-out-of-classification must be qualified to perform the job, it is also agreed that the
Division will make reasonable efforts to see that senior employees have the opportunity

to become qualified to perform in more advanced positions.
An employee assigned to work in a lower classification

on a temporary basis shall receive his/her regular rate of pay during such assignment if
such assignment is for the benefit of the Division. If for the benefit of the employee,
he/she shall receive the rate of pay applicable to the classification which is next lower

than his/her rate of pay in his/her old classification.
An employee assigned to work in an equal classification

on a temporary basis shall receive hisfher regular rate of pay during such assignment.

.00 per hour
100 per hour
rseerernneyd __ 80, per hour
—erib 100, per hour
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Temporary assignments may not be rotated for the
purpose of depriving temporarily assigned employees of work-out-of-classification pay.
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PReleteds 7. When the need arises, the senfor
ualified employes in the area will be worked out of
classification in the management position, Per letter
of intent during 1980 sepotiations, per Bil
Crawlord, Vice-Prosidont of Adminlsteative Services
andt Work out of alassification letter from Dvight
MeClure, Manager of Labor Relations, addressing
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classification into Management, dated 1-2-1986.9
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Union Counter Proposal

ARTICLE 27
Hours and Overtime
General:
| L Scheduled Work Week. A scheduled work week shall N

consist of five (5) consecutive days when possible, each workday shall normally be eight (8)
consecutive hours, exclusive of time allowed for lunch. The work week may be any five (5)
days in a calendar week.

2. Scheduled Days Off. An employee's two (2) scheduled

days off shall be consecutive when possible. For pay purposes, the determination of first and
second days off shall depend upon the chronological order of accurrence of the two (2)
scheduled days off as they are established within the calendar week, Sunday through Saturday.
3. Break/Rest Period.

Employees will be granted one paid break or rest period of not more than fificen (15) -

minutes in each four (4) hour period of regular or overtime hours worked. .
A, QOvertime Limit and Rest Periods. “
a. General '

An employec will not normally be required or permitted to work more than sixteen (16)
hours, either continuously or cumulatively, in a twenty-four (24) hour period. This twenty-four
(24) hour period will begin at the starting time of any work period.

An employse may be released by his/her Supervisor from work for a rest period not
otherwise provided for, as necd dictates during the employee’s regularly scheduled forty (40)
hour work weck, and shall be paid at his/her straight time rate for such regularly scheduled
hours.

| b, Distribution, or Operations Department Construction or Maintenance Crews

| Distribution, or Operations Department construction or maintenance crew members (not
to include Electric Distribution Department trouble shooters) who have worked sixteen (16)
consecutive hours will be granted a ten (10) hour off duty period. When needed, the employee
may elect to return after eight (8) hours off duty; however, any remaining time worked within
his/her earned rest period will be compensated at a double time rate In case of an emergency, an
employee may be authorized to continue to work beyond the sixteen (16) hour work period if
the employee is physically able and willing to continue a job. However, the additional time after
sixteen (16) hours shall not exceed two (2) hours.

| All emergency overtime of six (6) hours or longer, cumulative or continuous in the
twelve (12) bowrs preceding a regular shift, shall be preceded by, or followed by, a continuous
ten (10) hour off-duty period. Any hours in the rest period which overlap with the employee's
regularly scheduled workday will be compensated at the straight thne rate. Paid rest time shall
be considered the same as time worked for the purpose of determining when overtime starts in a
regularly scheduled workday.

| In the event an employee has ot completed his/her ten (10) hour rest period, the
employee shall not be required to report for his/her next regular work period until the ten (10)
hours have elapsed. When needed, the employee may elect to return after eight (8) hours off
duty; however, any remaining time worked within his/her earned rest period will be

| compensated at a double time rate,
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[f there remain four (4) hours or less in the employee's regular work period at the ¢nd of
the ten (10) hours rest period, the employee shall not be rcquircd to report for work unless the

{ Formatsed: Indent: Left: 07, First ine: 0

posted at least one (1) month in advance. The Department Manager and Area Steward
shall have a mutually agreed upon schedule for shift work sign up approved initiatly by
the Union Business Manager or Assistant Business Manager and the Manager or
Assistant Manager of Labor and Emplovee Relations, Any temporary changes to the
schedule shall be mutually ugreed to by the Department Manager and Arca Steward,
Any permanent changes to the schedule shall be mutually agreed to by the Union
Business Managcr or Assistam Business Managet and the Manager or Assistant

ipelemdg 7. Stand-by houra for e1q " Fi{j
{ Formatted (e fi3]
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emergenoy still exists. 1f more than four (4) hours remain in the employee's regular work period { Deteted: uman Rosources %
at the end of his/her rest period the employee shall report to work. '{mm T ]
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annually or upon request by either party. It is understood that nol inthese | Formatied: Tab stops: Notat 1.5 )
overtime policies will conflict with the Memorandum. . Related: worked or declined are )
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2 Selection of planned overtime, emergency overtime and stand~by, as applicable {Deleted: omplogen with overtime hours m(: 1)
3. Bmpldczy::: l;'e:/iicw and/or confirmation of overtime lists prior to printing for {Delateds inan s oqua o theovern a1
Sibution. -{ Formatted (o)
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7Suturday and Sunday Construction Work. Construction Work performed on (| Deteted: 6 Overtime hours declined il ("~ 757 |
Saturday and Sunday will be kept to a minimum consistent with the requirements of Delated: 6 J
serving the customers. It is not the intent of the Division to perform routine Deleted: 7 }
construction on Saturday and Sunday. Deleted: . An )
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perform the work shall be called out in emergencies. { Detated: employes em mg )
.An distribution, the low crew at the service center where the call originates will be [Detoted: row )
called after 1:30 a.m. Monday through Friday,
Shift Work Schedules: Dottt oy J
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2, The Division wnll make all cfforts to give a minimum of
one (1) week's notice prior to any change in employee's work schedules. Changes made
with less than four (4) calendar days notice should not be made to avoid working
employees on overtime,

3. No employee should normally be scheduled to work more
than eight (8) straight-time hours in any twenty-four (24) hour period but in no casc
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shall an employee be scheduled to work more than eight (8) straight-time hours in any [ Delted: 11
consecutive sixteen (16) hour period. § -
4. An employee's two (2) scheduled days off shall be Eg::::‘ H::‘::{:Si"'i;a':"y bl [’[SJ«_%
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consecutive when possible,
5. Although it is recognized that the requirements of
shift work may necessitate working more than five (5) straight-time days consecutively,
all efforts should be made to avoid such scheduling.
Overtime Payment:
1. Time and one-half for all time worked in excess of
eight (8) hours in one day or forty (40) hours in one (1) calendar week.
2. Time worked in excess of sixteen (16) hours in any
twenty-four (24) hour period shall be paid at two (2) times the straight-time rate.
3. Whenever an employee is required to work on a holiday,
the employee shall be paid two (2) times his/her regular rate of pay for such hours
worked.
4. Employees will be eligible for double-time pay on one
(1) day per calendar week except as provided for in 2 and 3 above.
a. An employee who is normally scheduled off on
Sunday will be paid double-time or two (2) times hissher regular straight-time
rate for any hours worked on Sunday. Any overtime on another day in the
calendar week will be paid at one and one-half times his/her straight-time rate for
the hours worked,
b. An employee who works on a shift crew in the
Electric, Gas or Water Distribution departments will be paid double-time or two
(2) times his/her regular straight-time rate for any hours worked on Sunday with
the exception of a crew(s) whose second day off is Saturday. In such case, the
double time day for this crew(s) will be Saturday. Any overtime on another day
in the calendar week will be paid at one and one-half times his/her straight-time
tate for the hours worked.
¢ An employee who works a shift with off-days which
do not include Sunday will be paid double-time or two (2) times his/her regular
straight-time rate for any hours worked on his/her second off-day. Any overtime
on another day in the calendar week will be paid at one and one-half times the
employee's straight-time rate for the hours worked.
5. Overtime shall be distributed on an equitable basis
among the employees of a given classification who normally perform the work in the
department affected insofar as possible. Overtime lists will be utilized in making
selections for employees to work overtime.
0. There shall be no duplicating or pyramiding of
overtime.
Show-Up Time:
An employee who reports for work at his/her regularly assigned time and who has not been
notified in advance not to report shall be paid a minimum of two hours straight time pay.

Final offer for IBEW Local 1288 10-30-2009 ¢




Final offer for IBEW Local 1288 10-30-2009

Union Proposal
ARTICLE 31

| Authorized Leaves

I

A, Employees may be granted leaves of absence without pay of no more than five (5) working
days upon written request endorsed by their Department Head and approved by their Vice-President.
Employees may be granted leaves of absence without pay in excess of five (5) working days upon
written request endorsed by their Department Head and approved by the Board.

An employee, but no more than one employee, who is elected or appointed to a position in the
International, which requires his absence from duty with the Division, may be granted a leave of
absence without pay for up to one (1) year, subject to the needs of the department.

An employee who is designated as a delegate to a conference or convention of the Union or an
officer of the Union who may be required to transact business for the Union which temporarily requires
his/her absence from duty, upon written application twenty-four (24) hours in advance, may be allowed
necessary time off to transact such business without pay, if in the opinion of the Board such leave will
not unduly interfere with progress of the work.

The Diviston agrees that requested attendance at the regularly seheduled Union Membership
and Fxecutive Board mesting, not to exceed ong (1) sach per month, will not be unreasonably withheld
from the Union officers and Executive Board members, The Division gerees to continue such a
member’s pay whils attending said Union mestings. This provision applies only to those such members
who are on duty at the time said mesting is held. Such members are required to remain on duty until the
scheduled start of sald meeting with adeauate travel time provided aud return to duty invmediately upon
completion of said meeting, An elected Union Officer, upon request, agrees to attend meetings with
Division officials on his personal time will be allowed to take a comparable amount of his regularly
scheduled work time to attend Union monthly membership meetings and Executive Board meetings,
subject to the needs of the department, as determined by the Department Manager. Time spent
attending such Union monthly membership and Executive Board meetings shall be paid if the Officer
has accumulated sufficient comparable time. The Union Officer must document his attendance and
time spent at such meetings and promptly submit a copy of the documentation to supervision.

Up to four (4) members of the Union Negotiating Committee will be allowed time off with pay
when negotiations occur during their regular working hours.

Employees on authorized leave shall continue to accrue seniority and may if they elect
participate in the Division’s insurance program at their own expense.

Sick leave and pension benefits accrued and not taken prior to the beginning of an authorized
leave of absence shall be frozen and reinstated upon the employee's return to work.

The parties will comply with the Family and Medical Leave Act (FMLA).
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Union Counter Proposal

ARTICLE 36
Safety, Health ’

JThe Division shall make all appropriate provisions for the protection of the health and safety of its
employees. The Union and the Division shall support all efforts to protect the employees from injury or
damage to health while on the job.
As determined by Safety and Technical Training, suitable protective devices and equipment
shall be provided to minimize and eliminate whenever practical the hazards inherent in utility work.
The Division will provide flame retardant clothing for employees whose jobs require them to
perform work on or around

A. _ Epergized high voltage equipment which could potentially expose them to high voltage

arcs, as follows:

1. As determined by Safety and Technical Training pn a case-by-case basis, flame retardant

coveralls or flash jackets will be issued to employees whose potential exposure is
infrequent, This clothing will be worn as required,
2. Employees whose potential exposure level is frequent or continuous will be provided a
clothing allowance credit through a vendor approved by Safety and Technical Training
to purchase flame retardant shirts/clothing. The clothing allowance credit will be
administered on an annual basis and any unused credit will not carry overto a
subsequent allowance period.
An initial start up clothing allowance credit will be in the amount of $950.00 and a :
credit for subsequent years will be in the amount of $750.00, Employees who are under
the plan as January 1, 201G, will receive credit in the amount of $750.00 for the next
issuance of clothing Employees who receive a clothing allowance credit will be required
to wear flame retardant shirts in the performance of their duties.
B, Energized low voltage equipment which could potentially expose them to low voliage <
ares will be provided appropriate flame retacdant clothing in accordance with regulatory
requirements as determined by Safety and Technical training,

Any employee who is issued flame retardant garments will be responsible for laundering those
garments.

There shall be a Safety Committee upon which the Union and Management are equally
represented. This Committee shall have the power to make recommendations to the Supervisor of
Safety and Technical Training regarding safety rules, practices and procedures related to the employees'
health and safety.

There shall be appointed one (1) each from the Union by the Union and Management by the
Management to represent the Electric, Gas and Water Areas and one (1) each from the other
departments combined to be appointed by their respective parties.

A Chairperson for the first six (6) months shall be chosen by the Union members and by the
Pivision for the second six (6) months and so forth, alternating each six (6) months. All meetings shall
be held on twenty-four (24) hours notice on call by the Acting Chairperson or any two (2) members of
the Committee.

The Diepartmental Safety Committees shall furnish a copy of their monthly reports and minutes
to the Joint Union-Management Safety Committee Upon request of the Joint Union-Management
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Safety Committee to the Supervisor of Safety and Technical Training, the Committee shall be furnished
with the circumstances of fatal or near-fatal accidents. Reports on,accidents will be sent to the Union

{ Deleted: ALL W;)

Business Manager or Assistant Business Manager. gmﬁ?@iﬁf&mw B )
Action on the recommendations of the Joint Union-Management Safety Commiitee, including o
recommendations that an Investigating Committee including one (1) Union and one (1) Management
member of the Joint Union-Management Safety Committee among its members be formed to
investigate a fatal or near-fatal accident, shall not be unreasonably withheld. Arbitrary disregard of
recommendations of the Joint Union-Management Committee shall be subject to the Grievance and
Arbitration Procedure of the Memorandum of Understanding.
Notices shall be posted on all bulletin boards informing employees of the members of the Joint
Union-Management Safety Committee and the purpose of the Committee.
Prior to the issuance of any new safety policy or changes in existing policy, the Joint Union-
Management Safety Committee will be informed of the new policy or change in this existing policy.
. . Deteted: B. Operator
% Qualificationsq
A Joint Management-
Union Operator

Qualifications Comniittee
will be established for the
purpose of establishing
requirements and
admivistrative procedures
regrrding Operator
Qualifications. All
Incidents involving
Operator Qualifications
shall be brought bafore
the Joint Management-
Union Operator
& b Qualifications committes
11 for recommendation to
| muanagement

| Delated: disposition
Deleted: . q

‘This committes shali
contain an.equal number
of Management and
Bargaining Unit
employees. All reposts
and minutes of the
meetings shall be
forwarded to the Manager
of Human Resources and
the Union Business
Manager.§

A Chairperson for the first
six (6) months shall by
chosen by the Union
members and by the
Division for the second
gix (6) months and so
forth, alternating each six
{6) manths, Al meetings
shall be held on twenty
four (24) howrs notice by
either party §

[ 7Y 11—

Final offer for IBEW Local 12688 10-30-2009 |




Holidays

Final offer for IBEW Local 1288 1(-30-2009

Union Counter Proposal

ARTICLE 37

The designated paid holidays of the Light, Gas and Water Division are; New Year's Day, Martin
Luther King Day, Good Friday, Martin Luther King Jr. Memorial day. Memorial Day, Independence

Day, Labor Day, Thanksgiving Day, Day after Thanksgiving Day, Christmas Eve, Christmas Day, and
employee's birthday.

The employee’s birthday holiday is acorued each year on his/her birthday and will be taken
within twelve months of that date. The birthday holiday will be scheduled in accordance with
established vacation scheduling guidelines within each department. The holiday will be taken in eight
(8) hour increments.

If work is performed on a holiday, it shall be paid for in accordance with the overtime
provisions provided in this Agreement.

With the exception of birthday holidays, pay for holidays worked shall be in accordance with

the following;
1.

1f a holiday set forth above falls on Saturday, those

employees scheduled on a Monday through Friday shift shall be granted the preceding
Friday as the holiday. If the holiday should fall on Sunday, then those employees on a
Monday through Friday shift shall be granted the following Monday as the holiday. For
all employees not on a Monday through Friday schedule, the calendar holiday shall be
observed.

If an employee's regular off-day occurs on a holiday

and the employee is not given an additional day off, the employee is entitled to double-
time pay for his/her first regular work day, in addition to his/her regular pay for the
holiday.

Employees will be paid at straight-time rate of pay for

holidays not worked during a period of absence because of illness or accident, but such
day will not be charged against sick leave.

No employee shall be paid overtime for a holiday that

occurs during hisfher vacation, but shall be entitled to an additional day of vacation in
lieu of the holiday. This day should be taken at the beginning or end of the employee's
regular vacation.
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Union Counter Proposal
ARTICLE 42
Salary Schedule

BARGAINING UNIT SALARY SCHEDULE
(Hourly)
Effective Jam;ary i, 2014,

Ihe above 0% wage for 2010 includes the following provisions

a. No insurance premium increase for the vear 2010,

“

b. Should any emplovee outside of th

argaining unit emplovees shal

Effective January 1,201}
o
Effective January 1, 2012

Effective January 1, 2013
He-opener nesotiated during ﬂae abm’g

he bargaining unit receive a pa ay_raise for the year 2010, then all
also receive the sume percentage pay increase.

Re-opener for both 2012 and 2013 on wages only, per Article 45

| New salary scales to be published, for each vear of the Memorandum of Understanding,

Minimum time interval between Steps within Grades is one (1) year, with the following exceptions:

A. In Grades I and 2 the minimum time interval between all Steps is six (6) months.
B. The minimum time interval between Steps 1 and 2 of all Grades is six (6) months.

C._The minimum time interval for a Utility Worker I to advance to a Utility Worker I1 is normall,
D. Noemplovee who receives a promotion shall not receive a decrease in pay. {clasification), {w th

E.

the exception of apprenticeship programs ,
No employee who makes a lateral move/transfer shall receive a decrease in pay,,
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ARTICLE 45

Terin of Agreement

This Memorandum of Understanding shall take effect January 1, 2016, and shall remain in fisll
force and effect until January 1, 2014, and shall be automatically renewed for yearly periods thereafier
unless either party notifies the other in writing at least six (6) months prior to the expiration date of a
desire to change or terminate this Memorandum of Understanding,

When notice for change is given, the nature of the change desired must be specified in writing
and until the parties have agreed upon such change the provisions of this Memorandum of
Understanding shall remain in full force and effect. Other changes or necessary amendments so agreed
upon shall supersede the affected portions of this Memorandum of Understanding in a manner and at a
time agreeabl% to both parties. All changes must be in writing and signed by authorized representatives
of the Division and the Union, and approved by the International Office of the Union.

It is understood by both parties that by mutual consent this Memorandum of Understanding can
be changed at any time, however, any changes agreed to shall be reduced to writing and signed by both
parties and approved in the same manner as this Memorandum of Understanding.
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